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UKRI
• UKRI brings together 7 Research 

Councils, Innovate UK and 
Research England.

• The central UKRI function 
provides strategic oversight 
across the councils and 
addresses cross-cutting themes.



UKRI’s vision and 
mission

The Government is committed to 
increasing levels of research and 
development (R&D) to at least 2.4% of 
GDP by 2027. 

2019 Spending Round - HM Treasury, 2019



• In the financial year 2019/20 UKRI had a combined budget of more 
than £7.9bn.

• UKRI invests about £600m annually in talent programmes, 
including approximately £400m in doctoral training 

• £260m is invested per year in England through the Research 
Degree Programme (RDP) Supervision funding, and about 20% 
of QR (approx. £210m) is used for attracting and retaining talent, 
training and doctoral students

• In 2019/20 UKRI supported over 54,000 people, including
• 28,000 students
• 24,750 researchers and innovator PI’s and Co-I’s
• 1,655 fellows

UKRI talent in numbers



UKRI Talent Strategy
• Building the capacity and capability of 

our research and innovation workforce is 
vital to delivering the 2.4% target and for 
pandemic recovery.

• UKRI is taking an overarching view on 
what the future research and innovation 
workforce will look like, and the systems-
level interventions required to achieve it.

• Considering UKRI’s different roles and 
responsibilities in nurturing and 
developing people and teams

As a funder supporting talent across the research 
and innovation landscape

By showing leadership through policy and 
practice.

As an employer, including the institutes and 
facilities it manages, which employ over 4000 
research and innovation staff.
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Leadership

Employer



“…research and innovation involve many more people than 
researchers and innovators. We will support the technicians, 
archivists, project managers and IT support staff, to name just a 
few on whom the system depends.”
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Recruitment, retention and succession planning for technical expertise
• Gatsby Charitable Foundation suggests that the UK needs 700,000 more technicians by 2020
• 2.4% GDP target will increase demand further – as will Covid-19 recovery
• Status of research technical specialists in upcoming visa system – Global Talent Visa

Demand for analytical, data and knowledge management skills
• Ranging from specialist support to general data literacy and skills
• Immediate funding interventions here

Challenges



Covid-19 Response
Costed grant extensions for UKRI-funded 
projects

Urgent Covid-response funding calls and 
repurposing policies

Temporary flex of Global Talent Visa criteria 
to allow for Covid-19 research teams.

GTV development to recognise team 
members 

Policy to enable the UKRI-funded doctoral 
students to complete their studies and be 
paid to do so



•Attract, retain and develop the talented, diverse people and teams that 
are essential to delivering our vision. We will do this through a new R&D 
People and Culture Strategy. We will increase the attractiveness and 
sustainability of careers throughout the R&D workforce – not just for 
researchers, but also for technicians, innovators, entrepreneurs and 
practitioners. We will set up an Office for Talent which will take a new 
and proactive approach to attracting and retaining the most promising 
global science, research and innovation talent to the UK. 



Infrastructure Roadmap



Infrastructure Roadmap
Diverse workforce of research 
technicians, technology skills 
specialists, infrastructure managers 
and other professional groups

31% of the business workforce
10% of the higher education workforce
36% of staff in UKRI landscape 
analysis



Infrastructure Roadmap – some findings
• Top barriers to effective infrastructure operations

• Skills recruitment and retention

• A long term perspective and career track are essential to increasing the 
attractiveness of infrastructures as employers

• Investment in Technical Careers is a key part of UKRI’s upcoming Talent 
Strategy

• Systems level approach to skills and talent



What do we do for technicians currently?
• A lot of effort and good practice across the councils already

• Part of our work will be to extend this across UKRI

• Examples from our own council backgrounds:



Juan Antonio Vizcaino, Proteomics Team 
Leader and Grant holder

Dr Juan Antonio Vizcaino works as an EMBL-EBI Proteomics Team Leader at the 
Wellcome Genome Campus just south of Cambridge. 

EMBL-EBI, the European Bioinformatics Institute, is a leading computational biology research facility providing bioinformatics 
data, services and training to scientists. Dr Vizcaino’s position is technology development, building open data analysis tools 
and adapting databases to new standards. 

BBSRC’s Bioinformatics and Biological Resources Fund (BBR) enables the development of technical skills and technology and 
was designed for Research Technical Professionals (RTPs) like Dr Vizcaino. His successful application will enable him to 
establish, maintain and enhance high-quality bioinformatics and biological resources to facilitate ground-breaking research.

Dr Vizcaino points out that “RTPs have to be given a career path and a future – the traditional postdoc to professor route 
does not apply to everyone. But currently no other career paths within academia are properly recognised.”



Karl Burgess, Head of Metabolomics 
and Panel member

Dr Karl Burgess works as the Head of Metabolomics at the University of Glasgow. 
He is responsible for the day-to-day running of the metabolomics facility, including 
supporting experimental design, supervising of facility staff, training scientists, and 
data handling. 

BBSRC regularly invites scientists like Karl Burgess to become members of its Pool of Experts or various review panels. 
Encouraged by his previous experience of reviewing grants, Dr Burgess applied for and was selected to become a member of 
the Transformative Research Technologies Fund (TRDF) panel. His expertise is a valuable addition to TRDF which aims to 
pump prime innovative cutting-edge research technologies with the potential to impact life science research. 

As a trained bioinformatician, Dr Burgess always enjoyed working at the intersection of data and biology, which made him 
feel at home in the –omics sector. His facility handles about 4,000 to 5,000 samples a year and he says that he prefers the 
technical problem solving to answering purely biological questions. He adds: “This job is unique and you never know what 
you will be working on the next day. We had everything so far, from salamander venom and wildebeest hair to the ink 
used by Robert Burns.” 





EPSRC Delivery Plan
Our long-term aspiration is to ensure that the 
role of outstanding leaders, teams and 
contributors who deliver UK research and 
innovation is valued and supported. 

In particular, the essential contribution of 
technical and software experts should be 
recognised by establishing funding mechanisms 
to support their career progression.



Technician Commitment



Technician commitment
• UKRI signed the Technician Commitment in 

December 2019

• Our deadline to submit an action plan is January 
2021. 

Our plan must consider our role:

• As an Employer of technicians
• As a Funder of technicians
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UKRI as an employer
MRC

• Laboratory of Molecular Biology (LMB)
• London Institute of Medical Science (LMS)
• Mouse Genetics Research Institute (Harwell)

NERC
• British Antarctic Survey (BAS)
• British Geological Survey (BGS)

STFC
• Rutherford Appleton Laboratory
• Daresbury Laboratory
• Chilbolton Observatory
• UK Astronomy Technology Centre
• Boulby Underground Science Facility



UKRI as an employer

160
Postdocs

240
Applied 
scientists

250
Engineers

1150
Technicians

About 1800 UKRI staff who could be 
covered by the Technician 
Commitment or Researcher 
Development Concordat



Technician commitment
• As an employer, we’re working with directly 

employed UKRI technical staff from STFC, 
NERC and MRC to create our action plan.

• As a funder, we’re working with Councils to 
understand the needs of their technical 
communities.

• And trying to engage with the community 
virtually.



@UKRI_news UK Research and Innovation UK Research and Innovation

@ProfRoryDuncan

• Technicians are essential to solving our biggest challenges

• Technicians will be essential to economic recovery


