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UKRI

• UKRI brings together 7 Research 

Councils, Innovate UK and 

Research England.

• The central UKRI function 

provides strategic oversight 

across the councils and 

addresses cross-cutting themes.



UKRI as a funder

Dual Support Research funding

• Competitively awarded funding

• Responsive mode

• Targeted opportunities

• Institute support

• Quality Related funding

Business and Innovation

• Innovate UK

• Targeted opportunities

• Knowledge Transfer Partnerships



UKRI’s vision and mission

Our vision is for an 

outstanding research and 

innovation system in the UK 

that gives everyone the 

opportunity to contribute and 

to benefit, enriching lives 

locally, nationally and 

internationally.

Our mission is to 

convene, catalyse and 

invest in close 

collaboration with others to 

build a thriving inclusive 

research and innovation 

system that connects 

discovery to prosperity 

and public good.



What is UKRI’s role in supporting people?

By number of staff supported, both initiatives are 

outwardly facing. Our role as a research funder is to 

support these communities in external research 

organisations.

As a policy organisation, by setting out a vision, our 

policies and working with our stakeholders.

As an employer, supporting our own researcher and 

technician communities.

As a funder supporting talent across the 
research and innovation landscape

By showing leadership through policy and 
practice.

As an employer, including the institutes and 
facilities it manages, which employ over 6000 
research and innovation staff.
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UKRI as an employer

MRC

• Laboratory of Molecular Biology (LMB)

• London Institute of Medical Science (LMS)

• Mouse Genetics Research Institute (Harwell)

NERC

• British Antarctic Survey (BAS)

• British Geological Survey (BGS)

STFC

• Rutherford Appleton Laboratory

• Daresbury Laboratory

• Chilbolton Observatory

• UK Astronomy Technology Centre

• Boulby Underground Science Facility



How have we defined “Technician”?

Technicians use their technical expertise and knowledge and their practical, analytical and management 

skills to make a range of vital contributions to research and innovation including, but not limited to:

• Delivering the goals of a research and innovation project.

• Maintaining and developing the environment, standards, resources, materials and facilities needed to 

deliver research and innovation.

• Teaching others in the design, use and analysis of research techniques and methodologies.

• Managing budgets, procurement and teams directly associated with research projects, equipment, 

instruments, research resources.

We recognise and encourage the porous boundaries between different role families in research and 

innovation, including between technicians, researchers and managers. UKRI believes that the careers of all 

staff involved in research and innovation should be valued and supported. 



• Work with the sector to raise the profile of technicians 

and technical careers

• Work with other funders to develop shared narratives, 

expectations, and conditions.

• Shared internal governance between the Technician 

Commitment and Researcher Development Concordat. 

Integration with other UKRI strategy/policy work.



• Strengthen the Technician voice within UKRI

• Amending grant eligibility so technicians can apply 

where they are responsible for the management and 

intellectual leadership of the project

• Work to better understand our technical community



• Understand the financial and non-financial barriers to 

career progression

• Pilot interventions to promote more sustainable 

employment

• Over the longer term, promote a framework for technical 

careers



• Questions on supporting and developing staff in grant 

review and assessment processes

• Including careers and research culture in the 

consultation on the next REF

• Embedding the same expectations into the review 

processes for our Centres, Institutes and Units.



• Embedding the Technician Commitment into our 

ongoing HR transformation workstream.
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